Annasaheb Gundewar College
Katol Road, Nagpur — 13

( Affiliated to Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur)

Annual Performance Assessment Report (APAR)
(As Per UGC Regulation 2018)

Session/Year: 2021 to 2022
(To be completed and submitted at the end of each assessment Year)

PART A: GENERAL INFORMATION

IANNASAHEB GUNDEWAR COLLEGE
1. Name of College / University
2. Name of Incumbent(In block Letters)
3. Name of Father / Mother
4. Sex
5. Date of birth
6. Nationality

7. Educational Qualifications

Qualification Name of Degree Overall Year University/Institute
Percentage

Awards/Honours

8. Current designation

9. Department




10. Date of entry into service

11. Date of last promotion if any

12. Date of eligibility for promotion

13. Address for correspondence (with Pin code)
14. Telephone No:

15. Email

16. Academic staff College Orientation/Refresher Course /equivalent course attended:

Name of the Course / Summer | Venue

School

Duration
(From-To)

Sponsoring
Agency




PART B

(As Per UGC Regulation 2018)

Session/Year: 2021 to 2022
(To be completed and submitted at the end of each assessment Year)

Annual Performance Assessment Report (APAR)

1. TEACHING

SR Course Level Innovative No. of No. of % of

No | /Paper teaching methods hoursper hours Classes/
if any week engaged Pract.

allotted per week taken
TOTAL 20 20 100
80% and above: “Good” 70%
o/ o H ”
to 80% : “Satisfactory Grade

Less than 70% : “Not satisfactory”

(Classes taught includes sessions on tutorials, lab and other teaching related activities)

*Lecture(L), Seminar(S), Tutorial(T), Practical(P), Contact Hours (C)




2. INVOLVEMENT IN THE UNIVERSITY/COLLEGE STUDENTS RELATED ACTIVITIES/ RESEARCH
ACTIVITIES:

(2. a) Administrative responsibilities such as Head, Chairperson/ Dean/ Director/ coordinator,
Warden etc.

SI.No Type of Responsibility/Duty Role Performed

Total number of activities Involved

(2. b) Examination and evaluation duties assigned by the college/university or attending the
examination paper evaluation.

Sl. Type of Responsibility/Duty Role Performed
No

Total number of activities Involved

(2. c) Student related co-curricular, extension and field-based activities such as student clubs,
career counselling, study visits, student seminars and other events, cultural, sports, NCC, NSS and
community services.

SI.No Type of Responsibility/Duty Role Performed

Total number of activities Involved




(2. d) Organizing seminars/ conferences/ workshops, other college/university activities.

SI.No

Type of Responsibility/Duty

Role Performed

Total number of activities Involved

(2. e) Evidence of active involvement in guiding Ph.D students.

SI.No

Name of Student

Date of Registration and
Registration No.

Ongoing/Submitted/Awarded

Total number of students

(2. f) Major/Minor Research projects sponsored by national or international agencies.

SI.No

Name of project

Funding Agency

Amount sanctioned/utilized

Total number of projects




(2. g) Research Publications

(At least one single or joint publication in peer- reviewed or UGC approved (CARE List) Journals

SI.No | Title with Journal
page Nos.

ISSN/ISBN
No

Peer
reviewed
JUGC
listed

UGC Care
List ID No.

No. of Co
authors

Whether you
are the main
author

Total number of publications

Overall Grade for SL.2 (a+b+c+d+e+f+g)

(Good — Involved in at least 3 activities,

Satisfactory — 1-2 activities

Not —satisfactory — Not involved/undertaken any of the activities)

*Number of activities can be within or across the broad categories of activities




Summary of Overall Grade in APAR

Activity Grade

1. Teaching

2. Involvement in the University/College student related
activities/research activities.

Overall Grade for the Assessment Year

Overall Grading:

Good = Good in teaching and satisfactory or good in activity at SI.No.2

Satisfactory = Satisfactory in teaching and good or satisfactory in activity at SI.No.2

Not Satisfactory = If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned
above shall not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior approval of the
competent authority following all procedures laid down in these regulations and as per the acts, statutes and
ordinances of the parent institution.

| certify that the information provided is correct as per records available and /or documents enclosed
along with the duly filled APAR proforma.

Sign & Name of Applicant
Designation
Place:

Date:
CERTIFICATE

This is to certify that Dr/SIi/SMt.. ... has
successfully carried out all the duties in respect to APAR SL Number 1 & 2 assigned to him, which are claimed
by him in the APAR Proforma for the assessment year

Countersigned by:

(Office Seal) Name and Signature of Principal/Head of the Office
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Tablel

Assessment Criteria and Methodology for University/College Teachers

S.No. Activity Grading Criteria
1 Teaching: (Number of classes taught/total classes 80% & above - Good
assigned)x100%

Below 80% but 70% & above-Satisfactory

(Classes taught includes sessions on tutorials, lab and L ess than 70% - Not satisfactory

other teaching related activities)

2. Involvement in the University/College students related Good - Involved in at least 3 activities
activities/research activities: Satisfactory - 1-2 activities

(a) Administrative responsibilities such as Head,
Chairperson/ Dean/ Director/ Co-ordinator,
Warden etc.

Not-satisfactory - Not involved / undertaken any

of the activities

(b) Examination and evaluation duties assigned by Note:
the college / university or attending the | Number of activities can be within or across the
examination paper evaluation. broad categories of activities

() Student related co-curricular, extension and
field based activities such as student clubs,
career counsdling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/ workshaops,
other college/university activities.

(e) Evidence of actively involved in guiding Ph.D
students.

(f) Conducting minor or major research project
sponsored by national or international agencies.

(g) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at Sl.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, al such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to hisher absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table2

M ethodology for University and College Teachers for calculating Academic/Resear ch Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award |etter, etc,.)

S.N. | Academic/Resear ch Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
/[ Medical [/Veterinary Sciences/ Library /Education
Sciences !/ Physical Education [/
Commerce /| Management &
other related disciplines

1 Resear ch Papersin Peer-Reviewed or UGC listed |08 per paper 10 per paper
Journals
2. Publications (other than Research papers)
(a) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
L anguages by qualified faculties

Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning

pedagogy and content and development of new and
innovative courses and curricula

(a) Development of I nnovative pedagogy 05 05

(b) Design of new curricula and cour ses 02 per curricula/course 02 per curricula/course
(c) MOOCs

Development of complete MOOCs in 4 quadrants (420 20

credit course)(In case of MOOCs of lesser credits 05

marks/credit)

MOOCs (developed in 4 quadrant) per module/lecture (05 05

Content writer/subject matter expert for each module of |02 02

MOOQOC:s (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(In|08 08

case of MOOC:s of lesser credits 02 marks/credit)

(d) E-Content

Development of e-Content in 4 quadrants for g12 12
complete course/e-book

e-Content (developed in 4 quadrants) per module 05 05

Contribution to development of e-content modulein |02 02
complete course/paper/e-book (at least one quadrant)

Editor of e-content for complete course/ paper /e-book 10 10

4 (a) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted
M .Phil./P.G dissertation 02 per degree awarded 02 per degree awarded
(b) Research Projects Completed
Morethan 10 lakhs 10 10
Lessthan 10 lakhs 05 05
(c) Research ProjectsOngoing :
Morethan 10 lakhs 05 05
Lessthan 10 lakhs 02 02
(d) Consultancy 03 03
5 (a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an International body/organisation like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Gover nment)
International 10 10
National 07 07
State 04 04
(c) Awar dg/Fellowship
International 07 07
National 05 05
6. *Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full paper
in Conference Proceedings (Paper presented in
Seminar s/Conferences and also published as full
paper in Conference Proceedings will be counted
only once)
International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i)

i)
iii)
iv)
v)

vi)
@)
(b)

Paper in refereed journals without impact factor
Paper with impact factor less than 1

Paper with impact factor between 1 and 2
Paper with impact factor between 2 and 5
Paper with impact factor between 5 and 10
Paper with impact factor >10

Two authors: 70% of total value of publication for each author.

5 Points

10 Points
15 Poaints
20 Points
25 Points
30 Paints

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of

total value of publication for each of thejoint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.
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Note:

e Paper presented if part of edited book or proceeding then it can be claimed only once.

e For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

e Theresearch score shal be from the minimum of three categories out of six categories.
Table: 3A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professorsin Universities

SNN. | Academic Record Score
1 Graduation 80% & Above =15 60% to less than 55% to less|45% to
80% =13 than 60% =|less than
10 55% =05
2. Post-Graduation 80% & Above=25 60% to less than 55% (50% in case of
80% = 23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M .Phil. 60% & above = 07 55% to less than 60% = 05
4. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for | 10

each research publications published
in  Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marksfor one year each)#
8. Awards

International / National Level 03

(Awards given by International
Organisations/ Government of India /
Government of India  recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:

(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(i) JRF/NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the concerned universities.
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(©)
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100
(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only
Table: 3B
Criteriafor Short-listing of candidates for Interview for the Post of Assistant Professorsin Colleges
SNN. | Academic Record Score
1 Graduation 80% & Above=21 60% to less than 55% to less|45% to
80% =19 than 60% =|less than
16 55% =10
2. Post-Graduation 80% & Above=25 60% to less than 55% (50% in case of
80% = 23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M .Phil. 60% & above = 07 55% to less than 60% = 05
4. Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for | 06
each research publications published
in  Peer-Reviewed or UGC-listed
Journals)
7. Teaching / Post Doctoral Experience |10
(2 marksfor one year each)#
8. Awards
International / National Level 03
(Awards given by International
Organisationsy Government of India /
Government of India  recognised
National Level Bodies)
State-Level 02

(Awards given by State Government)

# However, if the period of teaching/post-doctoral experienceis less than one year then the marks shall be reduced

proportionately.

Note:

(A)

0] M.Phil. + Ph.D. Maximum
(i) JRF/NET/SET Maximum
(iii) In awards category Maximum

- 25 Marks
- 10 Marks
- 03 Marks
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(B)
©)

Teaching Experience -

84
06

10

TOTAL -

100

(D)

Table4

Number of candidates to be called for interview shall be decided by the college.
Academic Score -
Research Publications -

SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.

Assessment Criteria and Methodology for Librarians

S.No.

Activity

Grading Criteria

Regularity of attending library (calculated in
terms of percentage of days attended to the
total number of days he/she is expected to
attend)

While attending in the library, the individual
is expected to undertake, inter alia,
following items of work:

e Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

e Assistance towards
institutional website

updating

90% and above - Good
Below 90% but 80% and above - Satisfactory
Less than 80% - Not satisfactory

Conduct of seminars/workshops related to
library activity or on specific books or genre
of books.

Good - 1 National level seminar/ workshop + 1
Statef/institution level workshop/Seminar

Satisfactory - 1 National level seminar/ workshop or 1 state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop

Unsatisfactory — Not falling in above two categories

If library has a computerized database then
OR

If library does not have a computeri zed
database

Good — 100% of physical books and journals in computerized
database.

Satisfactory — At least 99% of physical books and journals in
computerized database.

Unsatisfactory — Not falling under good or satisfactory.

OR

Good — 100% Catalogue database made up to date
Satisfactory- 90% catal ogue database made up to date
Unsatisfactory - Catalogue database not upto mark.

(To be verified in random by the CAS Promotion Committee)
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Checking inventory and extent of missing
books

Good : Checked inventory and missing book less than 0.5%

Satisfactory - Checked inventory and missing book less than
1%

Unsatisfactory - Did not check inventory
Or

Checked inventory and missing books 1% or more.

5. (i) Digitisation of books database in | Good : Involved in any two activities
institution having no computerized database. Satisfactory : At least one activity
(i) Promotion of library network. Not Satisfactory : Not involved/ undertaken any of the
(iii)Systems in place for dissemination of | activities.
information relating to books and other
resources.
(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.
(v)Design and offer short-term courses for
users.
(vi)Publications of at least one research
paper in UGC approved journals.
Overal Good : Good in Item 1 and satisfactory/good in any two other items including Item 4.
Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.
Not satisfactory : If neither good nor satisfactory in overall grading.
Note:
(1) 1t is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.
(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project completion.
(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.
Table5
Assessment Criteria and Methodology for Directors of Physical Education and Sports
S. No. Activity Grading Criteria
1 Attendance calculated in terms of | 90 and above - Good
percentage of dayfs, attended to the total Above 80 but below 90- Satisfactory.
number of days he is expected to attend.
Less than 80 - Not satisfactory.
2. Organizing intra college competition Good - Intra college competition in more than
5 disciplines.
Satisfactory - Intra college competition in 3-5
disciplines.
Unsatisfactory -  Neither  good  nor

satisfactory.
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3 Institution  participating  in  external | Good - National level compefition in atteast
competitions one discipline plus State/District leve
competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district leve
competition in at least 3 disciplines.
Or District level competition in at least 5
disciplines.
Unsatisfactory -  Nether good  nor
satisfactory.
4, Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory  to  be
training infrastructure with scientific and | assessed by the Promotion committee.
technol ogical inputs.
Development and  maintenance  of
playfields and sports and physical
Education facilities.
5. (i) At least one student of the institution | Good: Involved in any two activities.
participating in national/ state/ university Satisfactory: 1 activity
(for college levels only) teams. Organizing
state/national/inter university/inter college | Not Satisfactory : Not involved/ undertaken
level competition. any of the activities.
(i)Being invited for coaching at
state/national level.
(iiif) Organizing at least three workshops in
ayear.
(iv) Publications of at least one research
paper in  UGC approved journal.
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.
Overdll Good: Good in Item 1 and satisfactory/good in any two other items.
Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
Note:

i) It is recommended to use ICT technology to monitor the attendance of sports and physical education
and compute the criteria of assessment.

ii) The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee.

iii) The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Committee.




WEBSITE NOTIFICATION

It ix hereby notified that a copy each of the templates
Annual Sclf Asgessment for the Parformunve Duged Appraizal

System [(PBAS) and PINAS Proforma fir Promation undEr CAS
Er
az mdicated in Clause 60,2 under =schedule of "TIGE-

Regulations vn Minimum Qualifications for appointement of
Teachers and Other Academie Staff in Univesites and Calleges
and Measuren fur the Maintensace of Standards wn Higher

Education, 2010 "may be read along with the above regulations.

-

Finaneial Advisor
9] B19s



e
owes
£
University of o
Annual Self-Assessment for the Performance Based Appraisal
System (PBAS)
Session/ Year

{Ta be completed and submitted at the end of each acadamle year}

FART A GEMERAL INFORMATION

3. Mame (in Block Letters):

2. Father's Name™Maother's NameHushand s MName:
3. Depariment :

4, Current Dexignation & (crade Pay:

S, Date of last Promation :

6. Address {or correspoudence (with Pincode)

7. TFermament Address (with Pincode]

Telephone Ma:
Fooail:

E. WWhether acquired any degrees or fresh academic qualificativns Wuring the year:

9. Academic Staff Callege QrientatlonfRefresher Course attended during the year:

Name of the Cou rsef Flace . Druration Sponaring Agency

Summer Schoaol

Page 1of 1l



PART B: ACADEMIC PERFQRMANCE INDICATORS, 3.
[Please see detailed instructions of this PBAS proferma before filling out this section)

CATESORY: |, TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

{i} Lectures, 5eminars, Tutorials, Practicals, Contact Hours {glve semester-wise details, where

nacesLary| s, -
| R
5. MNg. | CoursefPaper Level Mode of {Hoursper

teaching® | week allotte

|- !
Lecture (L), Seminar {5, Tutetlal {T), Practical [F], Cantact Haurs {C)

!_—' APl Score S

(a) ﬂaﬁses Taken {max 50 fu.r 100 % performance & proportlanata score
up to 80% performance, balow which ne scora may be glven)

{b] ] Teaching Load in excess of UGC norm lmax scare: 10}

(i} Reading / Instructlanal materlal consulted and additional knowisdge resources provided
to students

5. Mo En_urse," Faper Consulted Prescribed Additional Resource
provided

AP score based an Prepatation and imparting of knowledge / API Score

instructlan as per curriculum & syllabus enrichment by providing

additional resources to Students (max. score: 20)

Fage 2 0f 11



([ii) Wse of Fartdpatory and Innovative Teaching-Leaming Metho.iologies, Updating of
Subject Cantent, Course Improvemnent et

5. Mo

Shart Descriptlon

Jotal Score [Max 5:::-re_:i_-"_ﬂ]'__-__

.E-PI Sc_ure

{iv) Examination Duties Assigned and Performed

LMo

Type of Examination
| Duties

Duties
Assigned

—— -,

|oul®)

-E:'r.ent to which carrled

APl Score

Tatal Score [Max: 25}

CATEGORY: Il. DO-CURRICULAR, EXTENSON, PROFESSIONAL DEYELOFMENT RELATED

ALCTIVITIES

Please mention your contribution to any of the Fallowling:

5-No | Typs of Actvity Average Hrsfweaek APl SCore
{1} Extenslon, Co-currfcular & fleld based

Activitles

Total (Max:2D) 1T
[it) Cortribution to Carperate Lifa and Yearly/Semester wise | APl Score
Management of tha Institutlen responsiblliities

Tatal (Max: 15}

- —— e, . —d T

(iiii} Professional De_v_elﬁqtqﬁ Activities

Total (Max: 15]

Tatal Score 1| +ii + 71§ (Max : 25}

Fage 30011




CATEGORY: Ill, RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

A] Published Papert in Journals

5. Title with page

Journal | IS.SN,I"ISBN Mo | Whethar

No. u'f_] Whether AP

Mo, ] nos, Pl a- you ate the | Scare
! raviawed, author | main
! imparct 5 authear
Factor, if
Bn" _ ]
l | N
Bli)) Artidles f Chapters published in Beoks
5. | Titlewithpage | Book Title, 155N | Whether | No.of | Whether you | AP
No. | nos. editor & I HISB | peer co- are the main | Score
publicher N No | reviewed. | authors | authar
i} Full Fapers in Conference Proceedings
5. Title with page nos. | Details af Conference ISSNSISEN - Mo, of | wWhethar you APl
Ma. Fublicatlon No oa- ara the main Store

authors _ author

Fape & ol 11




#ii] Books Published as single awthor or as aditor

5. Thtle with page nos. Type of | Publi | Whether | Ma.of | Wheth | ABE
Me. Baok & | sher | peer oo ' B you  Sodre
Authorship - & reviewed | authers  are the
155N _main
| ISBN i author
e - — — “u - — —
Il €). Ongaing and Completed Research Projects and Consultendes
{e) {1 & i1} Ongoing Projects f Consultandes
5. Title Agénw Perlad Grantf Amount | AP
Na. MeEilired (Rs Score
takh) -
I){iii & iv} Completed Projects / Consultancies
g | Title ;ﬁ.,genw Period | Grantf Amount Whether policy | API
No. Mobilized [As [akh) documentfpate | Score
. nt as outcome _
i
) ] I
(D] Research Guidance
5 Na Murmnber Enrofl | Thesls Submitted Digraé'amrded API Score R
Ed —

M. PRIl ar .
equivalent |
Ph.D. or '
equivalent \

Page 5af 11




{£) {1} Training Courses, Teaching-Learning-Evaluation Technology Programmes, Faculty
Development Programmes (nat less than one week duration)

5 He. - Fmgfér_‘nﬁte

'_ Duration . |"ﬂrg;ar|ised by API Sr:url_:
[

{E} [li] Papers presented In Conferences, Seminars, Workshops, Symposia

5. | Tivle of the Title of Dreanised | Whether AP Score |
| No | Paper presented | Conference | by international
f Seminar Inationalf state
freglanal fcallega
i ar university level i
I

E [H[] Invited Lectures and Chalrmanships at natlons! or International eonferencefseminar etc

L | vitled Title of Conference | Organised by ! vinether |: APl Score
No | LecturafAcademic | f Seminar ate intematlenal
Sesslen fnational i
tv. SUMMARY OF APLSCORES
B Criteria Last Academic, | Total - AF Annus! Av, AP
Year Lcore for Score for
Assessment Assessimant
Period Parlod
! . Teaching, Learning and )
Evaluation related activities
I Co-curricular, Extension, o
Professional development etc
i Total | +1I
m Research and Academic )
Contrbution

fPape 6ol 11




PART C: OTHER RELEVANT INFORMATION

Flease give details of any ather credential, significant contributéans, awards recaived &0 ol mantioned

garlier

"5 Mo,

Details (Meation Year, vahee ¢te. where relevant)

LIST OF ENCLOSURES: (Pleuye aftach, copies of cerilficates, sanction ardecs. papery et

wlerever Necezsar

W - N

w2

10

! certify that the infurmation provided is cosrect 25 per records available with the yniversity
andtor documents enclosed along with the duly Eilled PDAS proforma.

Signatiere of (he faculty with
Desipnation. Place & Date

Signalure vf HOI f School
ChairpersonPoneipal

M:B: The Annual Sell-Assessment proforma duly filled along with all enclosures, submitted for
CAS promafions will be verified by the vmiversitwicollege and infornation Oled with the

ICHAC.

Fage 7 of 11



Instructions for Fi'ng up Part B of the PBAS Proforma

Fart & of the Prafatma 15 based on Appendi 1, 1able 1 af the UGEC Regulations 203003 is 1 be Rilled out
for the recently compleiled academic year.

The prafaima s to bz filled as per these kables and sell-asspssment soores ghen For each category,
rraxinnum scares that can be given or farried farward is ndicated in the Table

The self-assessment seoees Are Further 1o be basad on the indicatonyf activities given below. Universities
N3y medity the detasled indicators and related scores based an thowr capgrignca and requierent

withgut changing the scare requiremants assigned to categonies 30 sub-rategories in Appendis 0]
Table 1.

NB. The sell-assessment scores ane sabject to veeification by the unlyersity/college, and by the Screaning
£urm Vertfiration Committer of Selecticn Commilee 45 the case may b

I. ‘Teaching and Evaluation Related Performance

{i] a

Lecturet/Practicals/ TutorialsfConlact classes raken should Be based on verifiabic 1 Max Scare: 541
recards.
Ma score should be ascigned if a Leacher has taken less tan [say] BOH% assipned
tlasses. Universities may give allowance Tar parkods of leave where alternative
teaching arrangements would oidinarily he made.
| Mawimum score if there 5 1900 % achievemnet
k.

1f teaciar has taken classes exceeding UGC narm, then two point to be asslgned for hax. Scofe | 10 h
each exiva howr of classes

{ia]

Irngarting of knowledge / instruction wis o vis with the prescribed matarial (Text ook | Max Score: 20 |
{ Manual etch and methodalogy of the currieulurn (A00% complianee = 20 paints) |

-

(i) Use of Pamicipatory and lancvative Teachng-Learning Metherdologies, Updating of Subjed Content,
COurse [mprovenment ef.

Indicators! Actlvitles

kAR ximum
. ] Score
Updating of courses, design of curnculum, [ 5 = singla foursel 10
Preparation of resourte material, fresh reading materials, Laboratory manuals | 10
et
[ Uze of Innavative ieachingdearning methodokgies; wse of IC1; Updated subject 10
| content and coutts [mprovement.

|_ 3. T Basod Veaching materlal: 10points/each
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b, Imeractive Courses S poinesfeach
<. Parucipatory Learning modules:

o poinks/each e
peweloping and imparting femedialfBridge Courses and Cpunseling modules |[Each | 10
Actlvity - 5 paints)
Developing and imparting <ot skillsfcommunication skills/perzonalty development | 10
courses/modules {Each activiby 5 poietsy
Developing and imparting Lpedialed tear:hmug ledriung programmes in physical |10
edueation, ibrary ; innovagive onmpositions and creations in mukic, pe-rfmmmg and
wvisual arts and other tradilional areas {Lach activily © 5 paiaksh 1
Organizing and conduclion of popolanalon programeesralang courses in | 10
computer assisted teachingfweh-based learning and a-librany <kills to students

{a} Workshap / Training cowrse : 10 paints each
(b) Popularization program : 5 points gach
Magimum Apgregatg Lirmit

Hw]-l::nmmat-un Relataed "-"-'::urk

Indlcators EL Iy
College/University and semestar / Annual Examination work as per duties allptted. | 20
[Invigilatian — 10 polnts; Evaluation of answer scripts — 5 polnts; Quesllon paper
Setting — 5 paints.

[100% compliance = 20 polnts)

CobegefUniversity examination/tveluation rESpi:rns'lhilil;ies for intermalfcontinyaus | 10

[ Examination work such a5 coordination, or ﬁ'.rln;g squad duties etc. (maximum af 5 or | 19
10 depending upon intensity of duty) [100% compliance = 10 points)

Mandirmiem Aggpregate Limilt B |iv) _ ) b _]

-

b Coxcurvicular, Exvans on and Prafosston Related activitles and Particlpation in the Corparate Life of
the Institution

{1] Extension and Co-curricular Related Activities
Institutional Co-curricular activities for students such as eld studies/edusational |
tours, industry-implart trainming and placement activity [5 paint sach), o
Positians heldeeadership role playad in erganization linked with Extension
1 Work and Mational sarvice Scheme {(M55), NCC or any other similar activity 10
[Each activily 10 poinws} _
Students and Stafl Related Sfuab'-fﬁltu'rTa'ﬁd_fhbris Propraffines, Campus i

10

| publications [departmental level 2 points, institutional level 3 points]. 1
Communlty work such as values of National Integration, seculansm,
demaocracy, socialism, humanism, peace, icientific temper; lood or, drought 10
relicf, small family nomms etc, [ 5 points each] )

| Maximum Aggregate Limit 20
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{ii] Contribuiion to Corporate Lile and Management of the Institulicn

Contribmtion 19 Carporale fife wn Llnix-ersitié-s,l’mllegﬂs thrr;ﬁgh m“mﬁsr popular
lectuares, subject rebated events, articles incollege magarine angd Wniversity wolumes {2
| prinad eachy,

{Lounseling and Discipline |5 each)

natienalfreglonal (5 points).

Masimum Aggrepate Limit

Indicabors / Activities

presentation _
LEach activily : 2 polnt)

Development [5 each).

kiaximum Aggragate Lirmit

CATEGORY: IIl. Resoarch and Publlcations and feadamic Cantrlbutions

This I5 to e filled as pur Appendie 11 Table 1, Category Il of the DGC Regulations 2010.
Wheraver the research contribuiion is jointhy rmade, the AP sgeres shauld be shamed between

the tontrbutors 35 per the farmula providad [0 the Tabla 1.

Page 10 of 1}

14
Institutional Govermnance respaasibilitias like, Vice Principak, Dean, Director, Wardean, 10
Buvsar, Schoal Chairperson, IQAC E_IJ_I;erIrL:ItDI" (10 points each| ) R
Participation in committees cancernad with any aspect of departmental ar 1z
institutional management such as admission committes, campus
development, library committes [5 poik each).
Responsibility far, of participation in committees far Students Wetfare, 0
Crganisation of Conference fTraining: inte rnatmnal (10 poinits)]; 14
- . B 15--_ -
[iii] Professional Develupmend Related Activities
| Masimum
: | Seare
hMembarship in prielession related committees at slate and national lewvel
a, Atnationallevel ; 3 painls ach 10
b. Al sile lavel; & points Bach R )
Participatien  In  subjec  associations, confererces, seminars withaul  paper
d
Particlpation in shont term training courses less Lhan one week duration ineducallonsl
tec hnalogy, curricelumn development, professional develapment, Caamination refarms, 14
tnslitutional governance {Each activily : 5 polnts)
| Membership/participation i BodiesfCommittees on Educadon and Mational 10
Publication of articles in newspapers, magarings ar other puhlltatlnns (not covered in 10
categony 3} radio talks ele. {1 peoint each). 1 |
I L3




Ifl. Surnrmary of AP Scores

The summary must take into account the maximum scere limits toreach set of indhcators 95 given in
Appendix 11, Table 1

. Sivmlar PBaS proforma could be developed oy the universibes for the Cadres af Librarian
Doeputy Lilirarian / Assistant Libranan and Director of Physical Eduzation & Sports [/ Depaty
Directar of Physical Educalmn & Sports f Asgistant Tirertar of Physical Educalion & Spls Dased
an the API Scanng paltorr outlined in Appendix iz Tables - 1V o ¥ of the VGC-Hegulatmns,
2010,
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1n.

L1.

12.

University of
PRAS Proforma for Promaotion under CAS

PART A: GEMERAL INFORMATION AND ACADREMIC BACKGROLIND

. Maote (in Block Letters):

Father's WameMother's Name:

Bepartment :

Current Designation & Grade Tay:

Date of Last Promotion :

Which position and grades pay are you an applicant uniler CAS?
Date of eligiblllty For pramotion:

Drate and Place of Birth:

Sex:

Mariral siniws:

Natinoalicy:

Indicate whether belangs to SC/ST/OBC categoryt

L3. Address for correspondence (with Fincore)

id.

Permancnt Address {with Pincode)

Telephone No:

Email:

Fage1o0fll



15. Academic Qualifications [Macric till post graduation):

Exramioations

Mauire 1 Lhe
Board! University

High JchuukMal-ic

[ntemu=diace

bdus

B. & B3 ol

¥ear of
Passing

Ferceniape
of marks
ubigined

Cvision!
ClassGracle

Suljeri

M_A ML S M Coand
M. Mus

Oitheers examinslivo,
iAoy

L

. Research Dhegree(s)

IPegrees

Title

Date of sward

Lniveryiey

M Phil.

Ph.DUT.Phil,

D.5e/ThLint

17. Appointmcnts held prior to joining this institution

! Date of Joining Salary
Name of with Reazon of
Diesignation Emplayer Juining | Taaving Grade leaving

Page 2 of 13




i3, Posts held after appointment at this institutkon:

.[ Date ol actoal Jui.n'i.ng
I}:aiguatiﬁﬁ O Departmeni | From To | Grade ]
] e
19. Period of teaching expericnce: 4. Classes (in years) = TG, Clayses {in _wcan}|

0. Research Fxperience excluding years spent in M. Phil/ T'h. D. (In years) D :

21. Fiehds of Specialisative woder the SubjectTHacipling
(A -
b} ..

22, Academic Staff College Orientation/Refresher Courte attended:

'_r-.,| ame of the Course/ Flace Duration ' Sponsoring Apency
sum mer School

Fage 3 of 13



FART B: ACADEMIC PERFORMANLCE INDICATORS

s

[Please sae detalled instructlans of this PBAS profarma befors Rlling out this section)

CATEGORY: | TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

li] Lectures, Saminars, Tutorials, Practicals, Contact Hours {glve semester-wise details, wheare

necessary}
"E.No. [ Cou raefFapeay Lavel Made of | Hours per % of dasses taken as
teaching® | wesk allgtted | per documented
recard
-Lecture (L), Seminar (3], Tutorial {T), Practical {P}, Contact Hours L)
I —— e

| API Score
|

up to 80% performances, balaw which no scare may ba given)

. [a} | Classes Taken [max 51 far 100 % perfformance & propartionate scors |

(b) | Teaching Load In excess of UGC norm [max score: 10)

{il] Reading f Instructional material consultad and additional knowledge resources provided

to students

% No. | CoursefPaper | Congulted Prescrbed Additianal Resource
. i _ ' provided
[ APl score based an Preparation and Imparting of knowledge / AP| Secare

instruction as per curriculum & syllabus enrichment by praoviding
additional resources Lo Students Imax. score: 21
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lif) Usa of Partic patory and Innovative Teaching-Learning Methuodalegies, Updating of

Subjert Content, Course Improvement etc.

5. Mo.  Short Description

SNa ! Type of Examination Dutles

AFl Score
Total Scora (Max Score ! 20} ) N
{iv] Examination Duties Assigned and Ferformead
Extent to which carrled APl Score
Duties ) Asslgned oult [%]

" Total Score |Max: 25)

CATEGORY; |I. CO-CLIRRICULAR, EXTENSICN, PROFESSIGNAL DEVELOPMENT RELATELD

ACTIVITIES

Flease mantlan your contriburtion ta any of the follewing:

5 No | Type of Activity

Average Hrsfweek

APl Score _

Activities

(i} Extension, Co-curricular & field based

Total (Max; 20

(i} Cantribution to Carpoerats Lfe and
Management of the Instirution

Yearly/Semester wise
respansibllitles

API Score

Total {Max-: "1_'-1]

{iii} Professional Development Activities

Total (Max: 15]

Total Score (1 + i+ iy (hax : 25}
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CATEGORY: . RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

A} Published Papersin Journals

5. |Tilewithpage | laurnal | ISSN/ISEN No | Whether | No.of | Whether | API
Na, | hos. peer ca- y&u are the | Score
reviewnd, authar | maln
Impact z author
Factor, if
_ any _
B(l1)] Artldes f Chapters publlshed in Boaks
I's, | Tivle with page Beoak Title, 155N | Whether | Ho. of | Whether you | API
No. | fioe. editor & fISE  peer co- ! are the main | Score
publisher _Nig | reviewed. | authors | author
ii] Full Fapers in Conference Proceedings
5. | Title with page nos. | Details of Conference | IBSNSISEN | No. of Whather you ! AP)
No. Puhblicatlan Mo co- are the main | Scgre
authors | author
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i1} Baoks Published as single author or as editor

‘g, | Tithe with page nos. Type of Publl | Whether | No.of = Wheth | AP
MG, Bouk & shar | pear co- eryou | Score
Authorship | & reviewed | authors | are the
155H/S main
ISBN author
i Mo
1l ). Ongolng and Completed Research Projects and Consultancies
Ic] [\ & i} Ongeing Projacts f Consultancles
5. | Title Agency Parlod Grant] Amount | &Pl
Na. Mobilized (R Score
lakh}
(c)lill & iv} Completed Projects / Cansultancles
5 | Title Agency | Pertod | Grant/ Amount whather poticy | &Pl
Mo, Mohbillzad |Rs lakh) documentfpate | Score
. nt ax oulcome
i
(D] Research Guidance
% No Mumber Eneell | Thesis Submitted | Cegree awarded APl Score
ed

M. Phil or
equivalent -
Ph.D. or
equlvalent
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{€] [i} Tralning Catrsos, Teaching-Learning-Evaluation Technology Prograrmmes, Faculty

Development Programmes (not less than ane wask duration|

4 No.

Frogramme

| Duration

: Orgenised by l_AP! SOare

{E] [ii) Papers presented in Conforences, Seminars, Workshops, Symposia

Mg,
No

Title of the
Faper presented

i Titla of ﬂ-_réanised
Conference | by
f Saminar

Whether
imematicnal
fnaticnalf state
freglonal feallege
ar university lovel

AFl Score

I

E |iii} Invited Lectures and Chairmanships at natlonai or international conferencefseminar ete.

S, | Titleof Title of Confarenca l:l;ganised by | Whether AP| Score
Ma | LecturefAcademic | f Seminar etc internatianal
Session _ fnational
]
V. SUMMARY OF APl SCORES
' Crtera Last Acadamic, | Total — API Annual Ay AP
Yoar Score for Score for

Assessment Assestment
Period Ferlad

Tea'r_l'llng, Learning and ' '
Evaluation related activities

Plﬂf&ﬁiﬂﬂi_ll_d'ﬂ'

Co-curricular, Extension,

elopment ate

Total 1+ N

Contripution

Rasearch and Acadernic
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PART C: OTHER RELEVANT INFORMRTICN

Please give details of any other credential, sigalflcany coneribations, awards received ct¢ (ot anentyined
earlier.

4 Mo, Details [Mention Year, valup elc. where relavant)

_ | ]

LIST OF ENCLOSTIRES: (Please aitach, vopiey of certificates, sanchol oFders, papers vie.,
wherewer decetsary

e e b
o =1 i

14

| cortify that the information provided is comeet as por records available with the university
and’or docutenis enclosed along with the duly filled PRAS proforma.

Hignature of the faculty with
Designation, Place & Date

Signature of HOLY 7 Sehoal
ChairpersunPrinci pal

N'B: The individua! PBAS proforma duly filled along with all enclosures, submitled for CAS
promotions will be duly verified by the university/callege as pocessary and placed hefore
the Screening cum  Tvalation Commidge or  Scleclion  Conunitiee for
asscasment/verificalion,
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Instructions for Filling up Part B of the PBAS Profarma

Fart B of the Proforma is based on Appendix-il, Table 1 of the UGS Regulations 2010,

By I} is bazad on APY seoring far Categony 1 of the Table. Detailed information fur2008-10 ar most recent
astascrnent yoar is ko bbe provided,

B & based on Category 1 of the Tahle. Betaited information for 2009-10 0° most recent aisesument
yaar iz to he provided.

BY11) is Dased on Catagary 11 of the Takle. Detailed informaticn for the entie Jssessmient pecod s (o e
provided.

The proforma is to be filled as per these tables and self-assessment scores given. For each cabegory,
even though sevecal avenue of activities and their ARl spores are given Lo provlde choice/oppartumty 1o
tha weacher, maxlnum [Tmit of scores that can be given or carried lorward ynder each (ategoryfarea is
indicated in the Table 1 of the UGE Regulations,

The sel-assessmeant scgres are further o be Based on the indicatorsfact ivitie s given below . Universities
rmay mod ify the detailed indicators and related soares based on their experience angd requirement
withauyt changing the Seore Feguiraments assigned to categories and sub-categaries in Appendiill,
Table 1.

NB. The salf-assessient scones are subject to vertication by the university feollege, and by the
sermet lng curm verlfication Commitiee or Selection Commities as the Case aay be,

CATEGORY: |, Teaching, Learning and Evaluation Ralated Activitles:
{i} [a}

Leckares/Se tminars/Practicals/ Tutoria ls/Contact classes Laken should be bated on hax Soore: S0
yverifiable metords.

o sogre should be assigned if a teachos has taken less than B0 % af the ar=igned
dasses. Universdtles may gne allowance Tor geriods of leave whare atternative
teaching arrangements have been made,

Maidrmuim score of S0 IFthere is 100 % performance.

]

If Leacher hac takan classes exceeding USC nonm, then bwio points to be assipned tor | Max. Score - 1D
each extra hour of classesferedit

{ii)

Irmparting of knowledge f instroction os per curricoiurt with the prescribed matarnial Max Score: 20
[Text book / Manual etc], syllabus enrlchment by providing additional resaurces 10
studenits (100% compliance = 20 points)

{iti] Use of Particlpatery and Innawvative Teaching-Learhing Methodologies, Updating at Subject Contenr,
Course Improvement atc.
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Indicatorsy Activifies W awimurn |
Sare

Vpdating of coursss, design of curmiculum, {5 per single course) 1Q |

Participatory & Innovative T/L Process with matenials for problem based —I

lgarning, case studies, Group discussions elc., 10 .
{a) Interactive Coursas: & poinksfeach |
il Participatary Learning madules: 5 pointsfeach | l
(c) Case studies: & peints/gach |

Use of ICT in TAL process with ompuoter-aided methods |ke powerpoint /| LU

Multimedia/SimulationfSofiwaras etg.,

{Usa of army ane of thess In addition to Chalk & Boand: 5 paints)

Deyveloping and im partiné. Remedial/Bridge Courses [Each activity : 5 points) _ o

Develaping and Imparting saft skillsjcommunication skilsjpersonality development | 10

caurses/modules [Each activity @ 5 points| .

Developing and imporing specialized teaching-lea ming programmes in physical | 10

education, Ibrary ; inftvative compasitions ang orealions in music, performing and

visual arts and other traditional areas {Each activity - 5 pointi)

Organizing and conduction of papulanization programmesferaling courses o | 10

romputer assisted teaching/web-bazed learning and e-lirary skilts Lo students
(a} Workshop § Trining course : 10 points each
(b] Popularlzation program : 5 pants each

Maxdmum Aggregpate Limh. 0 - !

(iv)Examination Related Work

Indicators ' Max. Score

College/University end semester / Annual Examinabon work as per duibes allptted. | 20

{Invigitation — 10 points; Evaluatwn of answer scripts — % points; Queslion paper

setllng — 5 pointz).

[100% compllance = 24 points) ]

- College/Univerilty end mination/Evaluation responsitilitics For internalfcominuovs | 10

assessment work as allotted (100% camphance = 1) points]

Examinatlon work such as coordination, or Aylng squad duties ate. {maxllrnum af 5 or | 10

10 depending upan intensity of duby) {100% compliance = 10 points) _ _

Maxirmuarm Aggregate Limit B {iv) | 25

CATEGORY: I. Copurricular, Extensian and Professional Development Related Activities

(i} Extension and Co-currlcular & field based Activitles

Institatlonal Cocutficular activities for swdents such as field studiesfeducational
_bours, industry-implant training 2nd placement activity (5 point each,.

Pasitions held/Leadership rale played in organization linked with Extansion |

work and National service Scheme {N5%), NCC, N3O or aay ather similar
activity (Each achivity 10 points|

Students and Sraff Related Sodia Cubtural and Sparts ng.rammes. CaMpus

Page 11 oi 13
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publicatlons {departimental level 2 points, institutional level 5 pointsp.
':'l.'lﬂ'il'l‘lll.lﬁll'f work suth as values of National Integration, Environment

dempcracy, spcialism, Human Rights, peace, scientiflc temper; Aaod ar,
dreught relle, simall lamily norms etc. {5 peints each)

Mazimum Aggregate Limilt

lii] Cantnibution to Corporate Life and Management of the Institutlon

Page 12 0f 13

Contnlution toe Corporawe life in Llniwé;r:ities.j'l:ulleget thrpugh meetings, populae
leciures, subject retated svents, articlas in cellege magazine and University volumes (2 1
paint each}. L
Institutional Governance FEE-IJDHSIbIIIT.!E‘; ke, Vice Prln:lpal Dean, Director, Wargen, -
Bursar, Sthool Chaitparson, IZAC coprdinakgr (14 paints each)
Participation in cammittees concerned with any aspact of departmental or 103
institutional management such as admilsglon committes, eampus
' _ dewslopment, hibrary committee (5 point each).
: Rasponsibilioy for, or participation in committaas far Studants Walfare, 10
: Counseling and Discipling {5 E'a_l;l'll _
i Organitation of Conference fTraining as Chairman,Crganizational 10
Sesratary/Treasurer ; {a] Intemational {10 paints}; nationak/reglonal (5 pamts}
{b} ax member of the organizing committes (1 point each)
Maximur dgeregate Limit i 15
(il Professional Developrment Related Activitics
Indlcatars £ Actmities M ak
__} Score
Membership in profesclon related Comnttees at sTaTa and national leee! T
a. At raliomnal lavel : 3 paints sack 10
h. At site level : 2 prindgs each _
Farticipaticn in subject associations, -D:InfE‘I‘F'I'l-I'.IE"E samlnarf. wit ol paper
. presentation G
IEach activity : 2 paink) o
Fartlcipavion in shearl 1enm trainiog coursaes less than one week duracion |5 educatinnal T
technology, curricutum develepment, professional development, Examinatlon reforms, 10
Istitutional gavernanoa {Each activiby - S paints) . :
Membership/participation in State/Centra| BodiesfCommittees on Education, | ”
Research and Mational Development [S cach).
Publicatian of articles in newspapers, magazings or other puliications (not covered In 10
catepony 31: radio talks; telewision programmes | 1 point gach). !
Maxiviuem Agpregate Limit 15



CATEGORY: L. Resegrch and Pubtleations and Academic Contributinns

This is to be filled as per Appendis L Takle 1, Cavegory 11 of the BGC Regulations 2044.
Vheravar tha research contribution is juinlly made, the APL seores should be zhared between
the contributors as per the farmula provided in the Table 1.

Summaty of AP Scores

As stated in the UGE Repulatians 2010, the AP scoring will be pragressively tolled out for
categories | and W, peginming with azsessment of one year {or selection committees in Z017-
207 1, annual averages of two years in 2011-2012 and 50 on. But far Categary I, scares will bea
computed for the entire assessment parlod a5 already indivated in the Regulations.

Similar PEAS proforma coukd be developed by the universites for the Cadres of Librarian /
Deputy Librarian / Assistant Librarian and Directar of Physical Education & Sports f Deputy
Directer of Physhoal Education & Sports / Assistant Director of Physical Educaticn & Sports based
ah the APl Scanng pattern outlingd in Appendlx 1152 Tables = IV 1o 1 of the UGC-Regulations,
20010,
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Annasaheb Gundewar College
Katol Road, Nagpur — 13

( Affiliated to Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur)

Annual Performance Assessment Report (APAR)
(As Per UGC Regulation 2018)

Session/Year: 2021 to 2022

(To be completed and submitted at the end of each assessment Year)

PART A: GENERAL INFORMATION

IANNASAHEB GUNDEWAR COLLEGE
1. Name of College / University
NILESH JAGANNATH IKARE
2. Name of Incumbent(In block Letters)
JAGANNATH DAMODAR IKARE
3. Name of Father / Mother
MALE
4, Sex
23/08/1987
5. Date of birth
INDIAN
6. Nationality
7. Educational Qualifications
Qualification Name of Degree Overall Year University/Institute
Percentage
UG B.COM. 56.52 2008 SOLAPUR
UNIVERSITY,
SOLAPUR
PG M.COM. 71.76 2013 SOLAPUR
UNIVERSITY,
SOLAPUR
Ph.D
NET/NET-JRF / NET 54.86 2014 UGC NET
SLET
Awards/Honours
ASSISTANT PROFESSOR
8. Current designation

9. Department

COMMERCE




11/03/2017
10. Date of entry into service
N.A.
11. Date of last promotion if any
11/03/2023
12. Date of eligibility for promotion
C/O ANNASAHEB GUNDEWAR
13. Address for correspondence (with Pin code) COLLEGE, KATOL ROAD,
NAGPUR - 13
9922257662
14. Telephone No:
NILESHIKARE@GMAIL.COM
15. Email

16. Academic staff College Orientation/Refresher Course /equivalent course attended:

Name of the Course / Summer | Venue Duration Sponsoring

School (From -To) Agency
ONLINE FACULTY RAMANUJ 20.10.2022 TO PMMMMTT & UGC-
INDUCTION COURSE COLLEGE, DELHI 18.11.2022 HRDC

UNIVERSITY, DELHI

REFRESHER COURSE IN
COMMERCE

RAMANUJ
COLLEGE, DELHI
UNIVERSITY, DELHI

30.10.2022 TO
13.11.2022

PMMMMTT & UGC-
HRDC




PART B

Annual Performance Assessment Report (APAR)
(As Per UGC Regulation 2018)

Session/Year: 2021 to 2022
(To be completed and submitted at the end of each assessment Year)

1. TEACHING
SR Course Level Innovative No. of No. of % of
No | /Paper teaching methods hoursper hours Classes/
if any week engaged Pract.
allotted per week taken
1. UG Lecture 4 4 100
2. UG Lecture 4 4 100
3. UG Lecture 4 4 100
4, uG Lecture 4 4 100
5.
TOTAL 20 20 100
80% and above: “Good” 70%
to 80% : “Satisfactory” GOOD
Grade

Less than 70% : “Not satisfactory”

(Classes taught includes sessions on tutorials, lab and other teaching related activities)

*Lecture(L), Seminar(S), Tutorial(T), Practical(P), Contact Hours (C)




2. INVOLVEMENT IN THE UNIVERSITY/COLLEGE STUDENTS RELATED ACTIVITIES/ RESEARCH
ACTIVITIES:

(2. a) Administrative responsibilities such as Head, Chairperson/ Dean/ Director/ coordinator,

Warden etc.
SI.No Type of Responsibility/Duty Role Performed
1 Admission Committee Convener For M.Com.Admission
2 Classes Time Table Committee Member
3 College Attendance Committee Member
4 Stock Verification Committee Member
5 Internal Quality Assurance Cell Member
AQAR CiriteriaNo. 6 : Governance, L eadership and
6 Convener
M anagement
Total number of activities Involved 6

(2. b) Examination and evaluation duties assigned by the college/university or attending the

examination paper evaluation.

Sl. Type of Responsibility/Duty Role Performed
No
Rashtrasant Tukadoji Maharaj Nagpur University Nagpur
1 Winter 2021 Online College Level University Examination Member
Committee
Rashtrasant Tukadoji Maharaj Nagpur University Nagpur
2 Winter 2021 Online College Level University Examination Paper Setter & Evaluator
3 Rashtrasant Tukadoji Maharaj Nagpur University Nagpur In-Charge
Winter 2021 Online College Leve University Examination 9
Rashtrasant Tukadoji Maharaj Nagpur University Nagpur
4 Summer 2022 Online College Level University Examination Paper Setter & Evaluator
5 MAHA TET Examination conducted in the month of Nove Supervisor & In-Charge of Examination

2021

Total number of activities Involved

5

(2. c) Student related co-curricular, extension and field-based activities such as student clubs,

career counselling, study visits, student seminars and other events, cultural, sports, NCC, NSS and

community services.

SI.No Type of Responsibility/Duty Role Performed
1 Backward Class Students Welfare Committee Member
2 Person with Disability Committee Convener
3




Total number of activities Involved




(2. d) Organizing seminars/ conferences/ workshops, other college/university activities.

SI.No Type of Responsibility/Duty Role Performed

1 E-Conference Organizing Committee Member
2 Editorial Board for the book to be published for E- Member

Conference

3

4

5

Total number of activities Involved 2

(2. e) Evidence of active involvement in guiding Ph.D students.

SI.No Name of Student Date of Registration and Ongoing/Submitted/Awarded
Registration No.

1

2

3

4

5

Total number of students

NIL

(2. f) Major/Minor Research projects sponsored by national or international agencies.

SI.No

Name of project Funding Agency

Amount sanctioned/utilized

vi| | W N

Total number of projects

NIL




(2. g) Research Publications

(At least one single or joint publication in peer- reviewed or UGC approved (CARE List) Journals

SI.No | Title with Journal ISSN/ISBN | Peer UGC Care No. of Co | Whether you
page Nos. No reviewed | ListID No. authors | are the main

JUGC author

listed
1
2
3
4
5

Total number of publications NIL
Overall Grade for SL.2 (a+b+c+d+e+f+g)
(Good — Involved in at least 3 activities,
Satisfactory — 1-2 activities
GOOD

Not —satisfactory — Not involved/undertaken any of the activities)

*Number of activities can be within or across the broad categories of activities




Summary of Overall Grade in APAR

Activity Grade
1. Teaching GOOD
2. Involvement in the University/College student related
activities/research activities. GOOD
Overall Grade for the Assessment Year GOOD

Overall Grading:

Good = Good in teaching and satisfactory or good in activity at SI.No.2

Satisfactory = Satisfactory in teaching and good or satisfactory in activity at SI.No.2

Not Satisfactory = If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned
above shall not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior approval of the
competent authority following all procedures laid down in these regulations and as per the acts, statutes and
ordinances of the parent institution.

| certify that the information provided is correct as per records available and /or documents enclosed
along with the duly filled APAR proforma.

Sign & Name of Applicant
Designation
Place:

Date:
CERTIFICATE

This is to certify that Dr/SIi/SMt.. ... has
successfully carried out all the duties in respect to APAR SL Number 1 & 2 assigned to him, which are claimed
by him in the APAR Proforma for the assessment year 2021. - 2022

Countersigned by:

(Office Seal) Name and Signature of Principal/Head of the Office
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6) Rehiiions with colbeagues & public
o) T iz
M Genernl inteligence
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IR HrhErT
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judgment, intiative and drive.
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(wef e )
¥ TeckmicakProfessional ability
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(8¢) ST T e Fergry et =t e
(1% Willingsness 1 work on Compurer & Yes Mo kol seen Mot relevant
(9%) AR [ :
19) General Assessment : _ )
I:::?:} m;r. MW,  W-EE, gefftoy mmell, -], AN, SR
@0 Grading : A+Oustanding, A-very pood,  BePositively good, B-Good, B-Average, C-Below average
{write in Bandwriting)

T —
Placs :-
i — whre arferord W)
Dais s T T T

T Signature, Name & Designation

of the Reporting Officer.
ufRftre “a"" (Wm-y)
TR aftreTae ST
Remarks of the Reviewing Officer

q, e ST ST S
. Length of Service under Reviewing Officer
2. T SRS ST W e

(e e, e i W A

SR sy ) o) U AT

Tt TR AT i 4R e

T A ?
Z Do You agree with the Reporting Ciificer ?

(IF not state specifically the remarks with which

you da net agree) or do you wish 1o modify or

adhd 1o his assessment 7
3 EEd aomgepE,  e-wge,  a+FifeR A, F-TE], F—HENT, F-HEECTE HH
3. Gmding : A+Outstanding, A-very good, B+Positively good,  B-Good,  B-Average,  C-Below average

{write in handwriting)
fEmT -
Flace -
g sfmrard |8
firim 1 7 4L
- Signature, Name & Designation

Dlatz: - of the Reviewing Officer,

Eoarrenl dih CimToeeer
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