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CleCI quthTM WELUNESS
Ccommissions

ClearPath™ Commissions with MAKE
Wellness is designed to remove guesswork
and show you exactly how to earn—and
where to focus your efforts.

Designed for true transparency and
powered by smart technology, ClearPath
gives Affiliates clear direction on the
actions that drive results, so you can spend
less time guessing and focus more time
earning.

With an intuitive front-end reward system,
Affiliates are quickly compensated for
sharing products with customers which
can include their inner circle of friends and
family. As you grow, the plan extends into a
powerful architecture that rewards

- customer acquisition and team building at
scale —encouraging you to educate others
how to successfully share products and
grow your business.

Simple. Guided. Scalable.

ClearPath™ Commissions makes it easy to
understand what to do, how to do it, and

how to earn more through more effort and
smarter ways of working—every step of the
way.

income, and results are determined by ime commitment, and the ability to build a customer base. Achievements such as
trips, awards, bonuses, and rank advance S require effort, consistency, and adherence to company policies. Past performance
e future success. Please refer to our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan
for details. ensation Plan is subject to change.
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Fast Facts

Commissions and qualifications are
based on the volume amount of an
order placed by customers, after
discounts, coupons or credits are
applied and excludes shipping, taxes
and fees.

Affiliates can begin accumulating
volume on the first day each month,
continuing through the last day of the
month. Qualifications and payouts are
determined by the volume generated
by product sales to end customers.

Commission payments are processed
daily or monthly depending on the

bonus type and qualifications that are
met.

Orders placed by 11:59 PM CT, are paid
out the following business day for Circle
Sales.

Monthly payments are issued by the
10th of each month for the prior month's
activity.

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market
conditions, and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no
income, and results are determined by dedication, time commitment, and the ability to build a customer base. Achievements such as
earned trips, awards, bonuses, and rank advancements require effort, consistency, and adherence to company policies. Past performance
does not guarantee future success. Please refer to our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan
for details. The Compensation Plan is subject to change.
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Circle Sales

The Circle Sales Bonus rewards Affiliates for their personal sales production. The more
products you sell, the higher the percentage you are eligible to earn on your Circle Sales
volume.

Circle Sales volume is paid each business day to Affiliates. Daily commission payments are
based on the percentage qualified for at the time the commission is processed and paid the
following business day, If you achieve a higher qualification after the daily commission has
been paid, the difference will be paid when the monthly commissions are processed.

What is included in Circle Sales Volume?

+ Sales generated by customers you personally refer as well as sales generated by
customers they refer.

+ Personal sales generated by your Direct Affiliates, up to 500 in volume per Direct Affiliate
each month, whom you personally refer.

« Your personal orders (available once you qualify as a Rising Affiliate or higher). Up to 500
in personal purchase volume may count Circle Sales qualifications each month.

EARN UPTO

Circle
ON PERSONAL SALES PRODUCTION Sq |es

Customers’ Orders and their Customers’ °
Orders O//'ec t .\- o\_e%
Direct Affiliate Orders Aﬁ\ \
Your Orders

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market
conditions, and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no
income, and results are determined by dedication, time commitment, and the ability to build a customer base. Achievements such as
earned trips, awards, bonuses, and rank advancements require effort, consistency, and adherence to company policies. Past performance
does not guarantee future success. Please refer to our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan
for details. The Compensation Plan is subject to change.
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WELLNESS

Earn up to $20,000 in Circle Sales One-Time

Cil’Cle Bonuses.

S I When an Affiliate achieves Premier 30K or higher
q eS for the first time, they are eligible for one-time
O° o Circle Sales Bonuses. These bonuses are

//, (7)) awarded as part of the monthly commission

QCt Aﬁ"\'\O" payment.

Circle Sales Circle Sales % Cgﬂri:rirr:i\:sri'c‘m Product o;:_“;:;?;iius
Title Volume (Guarantee) Credit*

Affiliate 1 10%

Rising Affiliate 500 12% $100

Sr. Affiliate 1,000 14% $200

Premier 5K 5,000 22% $50

Premier 10K 10,000 24% $75

Premier 15K 15,000 26% $75

Premier 20K 20,000 28% $100

Premier 30K 30,000 30% $100 $500
Premier 40K 40,000 35% $200 $1,000
Premier 50K 50,000 40% $200 $1,500
Premier 75K 75,000 40% $200 $2,000
Premier 100K 100,000 40% $200 $5,000
Premier 150K 150,000 40% $200 $5,000
Premier 200K 200,000 40% $200 $5,000

Other Qualification Requirements

To qualify as Rising Affiliate or higher, you must have at least 50 Circle Sales Volume from
customers or Direct Affiliates. To be eligible to earn product credits, you must have a paid
subscription order of $100 or more in the month.

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market conditions,
and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no income, and results are
determined by dedication, time commitment, and the ability to build a customer base. Achievements such as earned trips, awards, bonuses, and rank
advancements require effort, consistency, and adherence to company policies. Past performance does not guarantee future success. Please refer to
our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan for details. The Compensation Plan is subject to change.
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Team Sales

When you qualify as Premier Affiliate you become
eligible to begin participating in the Team Sales side
of the plan. As you introduce other Affiliates (Direct
Affiliates) and they share with customers or even
introduce Affiliates themselves, the sales volume
generated within those teams becomes part of your
Team Sales Volume. Team Sales Volume includes
product sales volume from your Direct Affiliates’
customer’s, their Direct Affiliates and any Affiliates
and customers they refer. Team Sales Volume is
based on product sales, not on the act of
introducing or enrolling Affiliates.

o0 end con and depend rkindividucl eff usiness skills, market
5, and s 5s varies b dual. Most Affili earn modest or no
d the ability to b omer base. Ac ents such as
> ist cy, and to company Past perfogmance
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.

gth Compensation Do



Team Sales Volume
& Pay Volume

Affiliates earn on Team Sales Volume as it converts to Pay Volume(see next section for definition). The first 10,000 of
Team Sales Volume automatically becomes Pay Volume. Additional Pay Volume is achieved by developing Premier
Teams and having healthy balance across your teams.

™

Each time you introduce a Direct Affiliate, this creates a team in your business. Each month that a Direct Affiliate or
someone within their team qualifies as Premier through their product sales, this creates a Premier Team for the

monthly commission period. .

Affiliates earn on Pay Volume based on their qualification title. Not only do Affiliates earn a percentage on the Pay
Volume, they may also earn Team Bonuses. Team Bonuses can be earned each month when an Affiliate progresses
and qualifies for that title through their product sales.

Leadership

Titles Builder Builder1 Builder 2 Builder 3 Leader1 Mentor 1 Mentor 2 Mentor 3 Platinum

Pay Volume 1+ 1,000+ 2,000+ 5,000+ 10,000+ 15,000+ 20,000+ 30,000+ 45,000+ 65,000+ 100,000+
Premier

Teams 1 2 2 2 3 3 3 3 8
(Minimum)

Pay Volume
Commission 10% 9% 8% 7% 6% 5% 4% 3% 2% 1%
Percentage

Team Bonus $10 $60 $50 $50 $100 $300 $750 $1,00 $2,500

Minimum
Earnings
(Includes
Premier
Circle Sales
Earnings)

$500 $600 $700 $1,000 $1,400 $1,750 $2,100 $2,800 $4,000 $5,500 $8,350

Pay Volume commissions are processed as titles are achieved throughout the month. Each time an Affiliate reaches a
leadership title, starting with Builder 1,, the applicable Pay Volume Commission Percentage and Team Bonus are paid
the following business day. Pay Volume generated between titles which is not commissioned during the month is paid
at the final applicable commission rate on the monthly commission check during the following month.

An Affiliate achieves Builder 1 on the 10th of the month. The following business day they
receive a 10% Pay Volume commission of $100.

The Affiliate then achieves Builder 2 on the 17th of the month. The following business day, they
receive a 9% commission on the additional 1,000 in Pay Volume for a $90 commission, plus
the $10 Team Bonus, a total of $100.

The Affiliate concludes the month with 2,800 in Pay Volume (they don’t quite achieve Builder
3). They will earn an 8% Pay Volume Commission on the remaining 800 in Pay Volume for $64.
This commission is paid on the monthly commission check.

Example

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market
conditions, and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no
income, and results are determined by dedication, time commitment, and the ability to build a customer base. Achievements such as
earned trips, awards, bonuses, and rank advancements require effort, consistency, and adherence to company policies. Past performance
does not guarantee future success. Please refer to our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan
for details. The Compensation Plan is subject to change.
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Pay Volume m

WELLNESS

Not all volume is commissionable in any Team I: Your highest-volume team
compensation plan. Traditional models apply limits

through levels, generations, caps, tiers, splits and other Team 2: Second - highest volume

invisible mechanisms or qualifications. The ClearPath™ Team 3: Third — highest volume and so on.

plan is designed differently, built on transparency and

predictability. Instead of hidden limits, you have a Pay Volume begins by combining all the volume from
clear understanding of how to maximize your earning Teams 2 and beyond (Teams 2+?.

potential. Pay Volume isn't a restriction, it's something

you can actively influence and grow through product The Team 2+ is then matched against your Team 1

sales and activity. volume based on your Premier Multiplier.

Pay Volume is determined by two key factors: . X L
Premier Teams Premier Multiplier
1. How well your Team Sales Volume is balanced

between your largest volume team and your other 2 50%
teams. °
2. How many Premier Teams you develop and their 3 75%
product sales to their customers.
4 100%
Each Direct Affiliate you enroll creates a new team.
Your teams are ranked by the total monthly Team 5 125%
Volume.
6 150%
Pay Volume Example
Team Sales: 37,000 In this example, the same Affiliate has 4 Premier
Team 1= 25,000 Teams for a 100% multiplier.

Teams 2+ = 12,000 combined
The Affiliate has 3 Premier Teams for a 75% multiplier.

Pay Volume Pay Volume

First 10,000 10,000 First 10,000 10,000
Team 2+ Combined 12,000 12,000 Team 2+ Combined 12,000 12,000
Team 1 Match: Team 2+ Team 1 Match: Team 2+

x Premier Teams (3) 12,000 x 75% 9,000 X Premier Teams (4) 12,000 x 100% 12,000
Multiplier Multiplier

Total 31,000 Total 34,000

The power of Pay Volume enables real-time commission visibility, makes Al-driven commission insight possible and
creates confidence through clarity and action through certainty. There is no guesswork on how you will be paid.

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market
conditions, and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no
income, and results are determined by dedication, time commitment, and the ability to build a customer base. Achievements such as
earned trips, awards, bonuses, and rank advancements require effort, consistency, and adherence to company policies. Past performance
does not guarantee future success. Please refer to our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan
for details. The Compensation Plan is subject to change.
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Legacy Levels m

WELLNESS
*Total earnings does include Circle Sales earnings.

As Affiliates grow Pay Volume beyond Platinum, they transition to the Legacy Levels and begin earning on additional Pay Volume
through Leadership Bonuses and Legacy Commission Percentages.

In the Legacy Levels, once an Affiliate achieves a new title, they qualify for a Leadership Bonus. Leadership Bonuses are processed as
part of Daily Pay. These bonuses are paid the following business day after the title is achieved. Leadership Bonuses can be earned
each month, each time a Legacy Title is achieved.

As an Affiliate is growing Pay Volume and working towards the next Legacy Title, they also earn a Legacy Commission . Legacy
Commissions are a flat percent for each 100,000 in Pay Volume. Legacy Commission can be paid daily each time an Affiliate
completes the 100,000 Pay Volume level associated with each Legacy Title achieved during the month. When this happens, Legacy
Commissions that are eligible for Daily Pay and are issued the following business day. For any partial level Pay Volume that is eligible
to be commissioned as Legacy Commissions between titles, the Legacy Commission is paid as part of the monthly commission
payment.

After Platinum, there are additional team balance requirements to encourage healthy and stable organizations. These requirements
are based on Team Sales from Teams 2+, Teams 3+, and beyond. To be eligible for Leadership Bonuses and Legacy Commissions an
Affiliate must meet the Team 2+ and beyond balance requirements. The Legacy Levels extend well beyond this chart, up to
20,000,000 Pay Volume and beyond.

Pay Teams 2+ | Teams 3+ | Teams 4+ | Teams 5+ | Teams 6+ el Leqqcy To‘tal
Volume Bonus Commission % Earnings*

Platinum1 100,000 50,000 20,000 3% $7,850

Platinum 2 200,000 75,000 35,000 10,000 $1150 3% $12,000
Platinum 3 300,000 100,000 48,000 15,000 5,000 $1,000 3% $16,000
Platinum 4 400,000 135,000 68,000 20,000 10,000 5,000 $1,000 3% $20,000
Platinum 5 500,000 165,000 81,000 25,000 13,000 6,000 $2,000 3% $25,000
Platinum 6 600,000 195,000 94,000 30,000 16,000 7,000 $1,000 3% $29,000
Platinum 7 700,000 225,000 107,000 35,000 19,000 8,000 $1,000 3% $33,000
Platinum 8 800,000 255,000 120,000 40,000 22,000 9,000 $1,000 3% $37,000
Platinum 9 900,000 290,000 140,000 50,000 27,000 14,000 $1,000 3% $41,000
M Elite 1,000,000 320,000 153,000 55,000 30,000 15,000 $7,000 2% $50,000
Elite1 1,100,000 350,000 166,000 60,000 33,000 16,000 $1,000 2% $53,000
Elite 2 1,200,000 380,000 179,000 65,000 36,000 17,000 $1,000 2% $56,000
Elite 3 1,300,000 410,000 192,000 70,000 39,000 18,000 $1,000 2% $59,000
Elite 4 1,400,000 445,000 212,000 80,000 44,000 23,000 $1,000 2% $62,000
Elite 5 1,500,000 475,000 227,000 85,000 47,000 24,000 $1,000 2% $65,000
Elite 6 1,600,000 505,000 242,000 90,000 50,000 25,000 $1,000 2% $68,000
Elite 7 1,700,000 535,000 257,000 95,000 53,000 26,000 $1,000 2% $71,000
Elite 8 1,800,000 565,000 272,000 100,000 56,000 27,000 $1,000 2% $74,000
Elite 9 1,900,000 600,000 292,000 110,000 61,000 32,000 $1,000 2% $77,000
2M Visionary 2,000,000 630,000 307,000 115,000 64,000 33,000 $22,000 1% $100,000

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market conditions,
and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no income, and results are
determined by dedication, time commitment, and the ability to build a customer base. Achievements such as earned trips, awards, bonuses, and rank
advancements require effort, consistency, and adherence to company policies. Past performance does not guarantee future success. Please refer to
our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan for details. The Compensation Plan is subject to change.
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WELLNESS

Legacy Levels m

*Total earnings does include Circle Sales earnings.

Pay Teams 2+ Teams 3+ Teams 4+ Teams 5+ Teams 6+ (eIl ) Legcfcy‘ TO‘tﬂl
Volume Bonus Commission | Earnings*

Visionary 1 2,100,000 660,000 322,000 120,000 67,000 34,000 $1,500 1% $102,500
Visionary 2 2,200,000 690,000 337,000 125,000 70,000 35,000 $1,500 1% $105,000
Visionary 3 2,300,000 720,000 352,000 130,000 73,000 36,000 $1,500 1% $107,500
Visionary 4 2,400,000 755,000 372,000 140,000 78,000 41,000 $1,500 1% $110,000
Visionary 5 2,500,000 785,000 387,000 145,000 81,000 42,000 $1,500 1% $112,500
Visionary 6 2,600,000 815,000 402,000 150,000 84,000 43,000 $1,500 1% $115,000
Visionary 7 2,700,000 845,000 417,000 155,000 87,000 44,000 $1,500 1% $117,500
Visionary 8 2,800,000 875,000 432,000 160,000 90,000 45,000 $1,500 1% $120,000
Visionary 9 2,900,000 910,000 452,000 170,000 95,000 50,000 $1,500 1% $122,500
3Micon 3,000,000 940,000 467,000 175,000 98,000 51,000 $6,000 1% $129,500
Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,500 o Add $2,500 per
Iconltolicon9 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title 1% achieved title.
per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
4M Impact Maker 4,000,000 1,250,000 627,000 235,000 132,000 69,000 $6,000 1% $159,000
1 Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,500 Add $2,000 per
mpact Maker 1to qui i itle. Approxi P 9 ws: 4 1% / p
100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) titl o hieved titl
Impacter Maker 9 A 3 per titile achlevead title.
per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
5M Legacy Maker 5,000,000 1,560,000 787,000 295,000 166,000 87,000 $6,000 1% $188,500
5.1L Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,000 Add $2,000 per
.1Legacy Maker to qui i itle. Approxi P 9 ws: A 1% / p
9 K 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title o achieved title.
5.9 Legacy Maker per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
6M Legacy Maker 6,000,000 1,870,000 947,00 355,000 200,000 105,000 $5,000 1% $212,500
6.1L Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,000 Add $2,000 per
.1Legacy Maker to q - App! P 9 - A 1% / p
6.9 K 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title o achieved title.
-9 Legacy Maker per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
7M Legacy Maker 7,000,000 2,180,000 1107,000 415,000 234,000 123,000 $3,500 1% $235,000
7.1L Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,000 Add $2,000 per
.1Legacy Maker to q - Approxi P 9 ws: A 1% / p
9 K 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title o achieved title.
7.9 Legacy Maker per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
8M Legacy Maker 8,000,000 2,490,000 1,267,000 475,000 268,000 141,000 $2,000 1% $256,000
8.1L Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,000 Add $2,000 per
.1Legacy Maker to q - App! P 9 - A 1% / p
8.9 K 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title o achieved title.
-9 Legacy Maker per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
9M Legacy Maker 9,000,000 2,800,000 1,427,000 535,000 302,000 159,000 $1,000 1% $276,000
9.1L Increment Team+ requirements increase at each title. Approximate percentages are as follows: $1,000 Add $2,000 per
.1Legacy Maker to q - App! P 9 - A 1% / p
9.9 K 100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) per title o achieved title.
-9 Legacy Maker per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.
10M Legacy Maker 10,000,000 3,110,000 1,587,000 595,000 336,000 177,000 $1,000 1% $296,000
10.1Legacy Maker & Increment Team+ requirements increase at each title. Approximate percentages are as follows: No longer 1% Add $1,000 per
100,000 Team 2+ (31%), Team 3+ (16%), Team 4+ (6%), Team 5+ (3%) Team 6+ (2%) i o i i
B d applicable achieved title.
eyon per title Percentages are rounded. Refer to the ClearPath App for exact requirements per title.

once an Affiliate achieves ten million in Pay Volume, they can earn a 1% Legacy Commission for every 100,000 of Pay
Volume generated for that commission month when the Teams 2+ to Team 6+ volume requirements are achieved.

*Earnings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend on individual effort, business skills, market conditions,
and other unique factors. There are no income guarantees, and success varies by individual. Most Affiliates earn modest or no income, and results are
determined by dedication, time commitment, and the ability to build a customer base. Achievements such as earned trips, awards, bonuses, and rank
advancements require effort, consistency, and adherence to company policies. Past performance does not guarantee future success. Please refer to
our Annual Earnings Disclosure and the full MAKE Wellness Affiliate Compensation Plan for details. The Compensation Plan is subject to change.
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The ClearPath™ Difference

What makes ClearPath™ truly unprecedented is not only its
clarity and certainty, but also the Al-enabled suite of tools
designed to deliver real-time, actionable insights directly to your
hands. Our proprietary app keeps you up to date with live activity,
provides notifications, and helps you understand exactly where
to focus your efforts at any given moment.

Set income goals, receive proposed daily action steps for both
you and your team, and identify where to concentrate on the key
activities that will drive the strongest results. Use the ClearPath™
App to plan ahead, think bigger, and build with intention.

ClearPath™ is a state-of-the-art commission GPS, helping guide
you toward where you want to go.

ings as a MAKE Wellness Affiliate are based on product sales to end consumers and depend
ions, and other unique factors. There are no income guarantees, and success varies by indi
and results are determined by dedication, time commitment, and the ability to build a custol
ips, awards, bonuses, and rank advancements require effort, consistency, and adherence to
uarantee future success. Please refer to our Annual Earnings Disclosure and the full MAKE We
for details:The Compensation Plan is subject to change.
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Glossary

Circle Sales

Circle Sales Volume

Commission Month

Daily Pay

Direct Affiliate

Focus Team
Leadership Bonus

Leadership Levels
Legacy Commission %

Pay Volume
Pay Volume Commission %
Premier Multiplier

Premier Team
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™
WELLNESS

The first part of the ClearPath™ Plan that focuses on an Affiliate’s personal sales
production. It includes the combined total of Circle Sales Volume generated by
the Affiliate, any customers they refer, including customers of those customers
and Direct Affiliates.

Circle Sales Volume represents all of the qualifying sales volume from your
personal sales (up to 500), customers you personally refer and the customers
they refer, and your Direct Affiliates (up to 500).

A commission month is defined as the period from the first day of the month
through the last day of the month.

Commission paid daily on Circle Sales orders that are paid at your current title,
beginning from the day the order is placed and includes the Team Sales Bonus
paid each time you achieve a new Team Building Title. Commissions are issued
the following business day after calculation to all Affiliates with a valid payment
method. Any additional commissions are included in the final monthly
commission calculation and paid the following month.

A Direct Affiliate is an Affiliate that is directly associated to you for qualification
and commission purposes. Any Affiliates you personally introduce and enroll
into the MAKE business are defaulted to be your Direct Affiliate.

Identifies the team(s) prioritized for growth to maximize overall Pay Volume and
earnings.

Leadership Bonus is awarded when an Affiliate qualifies for a Leadership Title
within the Leadership Level Team Building Pay Structure based upon team sales.

A component of Team Building that focuses on qualifications tied to Pay Volume
generated beyond the first 100,000.

Legacy Commission % is the commission percentage applied to Pay Volume
over 5M based on an Affiliate's Legacy Title. Legacy Commissions are paid in
place of Pay Volume percentages, Team and Leadership Bonuses.

Pay Volume is the portion of Total Sales Volume that is eligible for Team Building
commissions.

Pay Volume Commission % is the commission percentage applied to the pay
volume based on an Affiliate’'s Team Title.

The Premier Multiplier is the factor used to leverage your Pay Volume from Team
1.

A team where at least one Affiliate has achieved Premier or higher through Circle
Sales qualifications.



Glossary

Product Credit

Support Team
Team 2+

Team Bonus

Team Building
Team Sales Volume
Title

Volume
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WELLNESS

Product Credit is an incentive awarded to Affiliates as part of the Circle Sales pay
structure and may only be used toward the purchase of products. When applied

to an order, Product Credits offset the cost of the purchased product and reduce
the associated sales volume.

Identifies teams where Pay Volume is accessed by increasing Focus Team
Volume or developing additional Premier Teams.

Refers to all teams outside of the team with the highest Team Sales Volume.

A performance bonus that is awarded when an Affiliate qualifies for a title within
the Team Building pay structure, based on product sales.

The second part of the ClearPath™ Plan that focuses on an Affiliate’s team-
building efforts and activity to achieve greater product sales.

Team Sales Volume includes all sales volume generated by your Direct Affiliates'’
customers, their Direct Affiliates, and any customers or Affiliates within their
teams.

Titles are achievements earned by Affiliates based on Circle Sales and Team
Building qualifications within the compensation plan.

Volume is used to determine an Affiliate’s qualification for commissions &
payout. There are four types of volume: Sales Volume (individual purchases),
Circle Sales Volume, Team Sales Volume, and Pay Volume.



